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ires co

m
p
u
ter p

ro
ficien

cy in
 a b

ro
ad

 ran
g
e o

f tech
n
o
lo

g
y [o

ffice ad
m

in
istratio

n
, 

w
eb

-b
ased

 tech
n
o
lo

g
y, p

ro
ject m

an
ag

em
en

t, p
u
b
lish

in
g
/p

u
b
licatio

n
s, etc.]. 

Ju
d

g
e
m

e
n

t: 
P
o
sitio

n
 w

o
rks u

n
d
er th

e d
irectio

n
 o

f th
e D

irecto
r, A

b
o
rig

in
al A

ffairs B
ran

ch
 w

ith
in

 relevan
t leg

islatio
n
, 

p
o
licies, p

ro
ced

u
res an

d
 d

irectives. Ju
d
g
m

en
t is req

u
ired

 in
 m

an
ag

in
g
 co

n
cu

rre
n
t, co

m
p
lex an

d
 sen

sitive
p
ro

jects an
d
 sp

ecial o
p
eratio

n
al in

itiatives th
at m

ay h
ave b

ro
ad

 im
p
licatio

n
s fo

r th
e D

ivisio
n
/M

in
istry. 

Ju
d
g
m

en
t is req

u
ired

 in
 en

su
rin

g
 an

d
 m

ain
tain

in
g
 co

n
fid

en
tiality o

f h
ig

h
ly sen

sitive issu
es, w

h
ich

 m
ay 

h
ave sig

n
ifican

t im
p
act o

n
 D

ivisio
n
al p

o
sitio

n
s; assessin

g
 an

d
 evalu

atin
g
 o

rg
an

izatio
n
al, so

cial, p
o
litical o

r 
o
th

er im
p
licatio

n
s an

d
 evalu

atin
g
 an

d
 assessin

g
 risks o

f vario
u
s o

p
tio

n
s. Ju

d
g
m

en
t is exercised

 in
 

m
an

ag
in

g
 co

m
p
lex, co

n
tro

versial, tim
e sen

sitive, in
n
o
vative issu

es, p
ro

jects an
d
 reco

m
m

en
d
atio

n
s an

d
 

en
su

rin
g
 co

n
sid

eratio
n
 o

f in
p
u
t fro

m
 d

iverse an
d
 all relevan

t so
u
rces, co

n
sid

eratio
n
 o

f all critical 
co

m
p
o
n
en

ts an
d
 issu

es, review
in

g
 an

d
/o

r co
n
d
u
ctin

g
 co

m
p
lex research

 an
d
 an

alysis an
d
 en

su
rin

g
 

o
p
tio

n
s d

evelo
p
ed

 an
d
 evalu

ated
 an

d
 reco

m
m

en
d
atio

n
s m

ad
e are co

n
sisten

t w
ith

 M
in

istry an
d
 D

ivisio
n
 

g
o
als an

d
 o

b
jectives an

d
 are effective in

 en
h
an

cin
g
 o

rg
an

izatio
n
al effectiven

ess. P
o
sitio

n
 is exp

ected
 to

w
o
rk w

ith
 a h

ig
h
 level o

f in
d
ep

en
d
en

ce, in
itiative an

d
 au

to
n
o
m

y in
 d

evelo
p
in

g
 strateg

ies, in
itiatin

g
 

in
tern

al/extern
al co

n
su

ltatio
n
s, in

 resp
o
n
d
in

g
 effectively to

 co
m

m
u
n
icatio

n
s an

d
 even

ts q
u
eries fro

m
 th

e 
p
u
b
lic, ab

o
rig

in
al o

rg
an

izatio
n
s, fed

eral/m
u
n
icip

al g
o
vern

m
en

ts, in
 selectin

g
 an

d
 im

p
lem

en
tin

g
 

co
m

m
u
n
icatio

n
s m

ed
iu

m
s to

 d
eliver `

m
essag

es`
 an

d
 in

 th
e p

ro
visio

n
 o

f p
ro

active ad
vice an

d
 in

fo
rm

atio
n
 

to
 sen

io
r m

an
ag

em
en

t o
fficials reg

ard
in

g
 em

erg
in

g
/an

ticip
ated

 m
ajo

r an
d
/o

r co
n
ten

tio
u
s issu

es to
 

facilitate effectively an
d
 tim

ely p
o
litical d

ecisio
n
-m

akin
g
. Ju

d
g
m

en
t an

d
 a h

ig
h
 d

eg
ree o

f d
iscretio

n
 is 

req
u
ired

 to
 resp

o
n
d
 an

d
 m

ake d
ecisio

n
s u

n
d
er p

ressu
re in

vo
lvin

g
 h

ig
h
ly sen

sitive an
d
 co

n
fid

en
tial issu

es, 
in

 p
rep

arin
g
 b

riefin
g
 n

o
tes an

d
 issu

es p
ap

ers an
d
 in

 en
su

rin
g
 sen

io
r m

an
ag

em
en

t o
fficials are ad

vised
 o

r 
alerted

 to
 em

erg
in

g
 tren

d
s/issu

es in
 a tim

ely m
an

n
er. Ju

d
g
m

en
t is req

u
ired

 in
 o

rg
an

izatio
n
 an

d
 

ad
m

in
istratio

n
 o

f in
fo

rm
atio

n
 m

an
ag

em
en

t p
ro

cesses, m
an

ag
em

en
t o

f co
n
tractu

al services an
d
 in

 th
e 

p
ro

visio
n
 o

f effective team
 lead

ersh
ip

, d
eleg

atio
n
 o

f w
o
rk assig

n
m

en
ts to

 p
ro

fessio
n
al an

d
 clerical staff 

an
d
 in

 m
akin

g
 effective d

ecisio
n
s/reco

m
m

en
d
atio

n
s w

h
en

 actin
g
 o

n
 b

eh
alf/in

 ab
sen

ce o
f th

e D
irecto

r.

A
cco

u
n

ta
b

ility
 - P

ro
g

ra
m

s: 
P
o
sitio

n
 is acco

u
n
tab

le fo
r th

e d
evelo

p
m

en
t o

f issu
e p

lan
s, co

m
m

u
n
icatio

n
s strateg

ies, m
ed

ia relatio
n
s, 

co
n
su

ltatio
n
s an

d
 o

u
treach

 activities to
 p

ro
m

o
te/im

p
lem

en
t th

e g
o
als an

d
 o

b
jectives o

f th
e g

o
vern

m
en

t 
as th

ey relate to
 O

n
tario

`
s A

b
o
rig

in
al resid

en
ts; fo

r p
lan

n
in

g
, co

-o
rd

in
atio

n
 an

d
 im

p
lem

en
ts o

f 
in

fo
rm

atio
n
 lin

ks/services fo
r issu

es/b
riefin

g
s/co

n
ten

tio
u
s issu

es; fo
r th

e p
ro

visio
n
 o

f effective 
co

n
su

ltatio
n
 an

d
 ad

vice to
 sen

io
r m

an
ag

em
en

t w
ith

in
 th

e O
n
tario

 S
ecretariat fo

r A
b
o
rig

in
al A

ffairs an
d
 

th
e M

in
ister`

s o
ffice, P

rem
ier`

s O
ffice, C

ab
in

et O
ffice an

d
 o

th
er p

ro
vin

cial m
in

istries; fo
r en

su
rin

g
 

in
teg

ratio
n
 o

f S
ecretariats in

itiatives w
ith

 p
ro

vin
cial co

rp
o
rate strateg

ies an
d
 fo

r d
ecisio

n
s m

ad
e w

h
en

 
actin

g
 in

 ab
sen

ce/o
n
 b

eh
alf o

f th
e D

irecto
r. P

o
sitio

n
 co

n
trib

u
tes sig

n
ifican

tly to
 th

e m
eetin

g
 o

f M
in

istry
an

d
 D

ivisio
n
al g

o
als, o

b
jectives, p

rio
rities, strateg

ies an
d
 d

irectio
n
s th

ro
u
g
h
 d

evelo
p
m

en
t an

d
 

im
p
lem

en
tatio

n
 o

f A
b
o
rig

in
al p

ro
g
ram

s an
d
 b

y rep
resen

tin
g
 th

e D
ivisio

n
 in

 M
in

istry strateg
ic p

lan
n
in

g
 

fo
ru

m
s.
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A
cco

u
n

ta
b

ility
 - P

e
rso

n
n

e
l: 

P
ro

vid
es tech

n
ical lead

ersh
ip

 an
d
 d

irectio
n
 to

 sen
io

r m
an

ag
em

en
t d

ecisio
n
-m

akers. P
ro

vid
es p

ro
ject 

lead
ersh

ip
, co

o
rd

in
atio

n
 an

d
 fu

n
ctio

n
al exp

ertise to
 staff in

 o
w

n
 an

d
 o

th
er O

P
S
 o

rg
an

izatio
n
s.

A
cco

u
n

ta
b

ility
 - F

in
a
n

ce
 &

 M
a
te

ria
l: 

E
stim

ates th
e p

o
ten

tial fin
an

cial im
p
acts o

f p
o
licy o

p
tio

n
s an

d
 reco

m
m

en
d
atio

n
s. Is acco

u
n
tab

le fo
r th

e 
secu

rity an
d
 co

n
fid

en
tiality o

f o
w

n
 d

ata an
d
 p

o
licy m

aterials.

A
cco

u
n

ta
b

ility
 - Im

p
a
ct o

f E
rro

rs: 
E
rro

rs in
 p

ro
vid

in
g
 effective ad

vice, g
u
id

an
ce an

d
 p

lan
n
in

g
 o

f co
n
su

ltatio
n
 strateg

ies an
d
 m

an
ag

em
en

t o
f 

in
fo

rm
atio

n
 services, lin

ks an
d
 issu

es fo
r M

O
E
 co

u
ld

 resu
lt in

 su
b
-stan

d
ard

 p
ro

g
ram

 d
elivery, lo

ss o
f 

cred
ib

ility fo
r sen

io
r m

in
istry m

an
ag

em
en

t in
 th

e D
ivisio

n
 an

d
 o

th
er M

in
istries, fed

eral/m
u
n
icip

al 
o
rg

an
izatio

n
s, an

d
 ab

o
rig

in
al co

m
m

u
n
ities/o

rg
an

izatio
n
s, resu

lt in
 n

eg
ative p

u
b
licity an

d
 in

ab
ility o

f th
e 

D
ivisio

n
 to

 d
eliver it`

s m
an

d
ate an

d
 visio

n
.

C
o

n
ta

ct - In
te

rn
a
l: 

R
eg

u
lar co

n
tact w

ith
 D

irecto
r, A

D
M

 an
d
 D

irecto
rs in

 D
ivisio

n
 an

d
 M

in
istry to

 p
ro

vid
e strateg

ic ad
vice an

d
in

p
u
t an

d
 p

resen
t reco

m
m

en
d
atio

n
s. R

eg
u
lar co

n
tact w

ith
 A

ssistan
t D

irecto
rs, M

an
ag

ers, R
eg

io
n
al

O
ffices to

 p
ro

vid
e ad

vice, g
u
id

an
ce an

d
 assistan

ce in
 id

en
tifyin

g
 w

e
akn

esses, o
p
tio

n
s fo

r im
p
ro

vem
en

t; 
o
b
tain

 feed
b
ack a

n
d
 co

n
firm

 o
p
tio

n
s m

eet n
eed

s a
n
d
 keep

 th
em

 a
p
p
rised

 reg
ard

in
g
 im

p
lem

en
tatio

n
. 

R
eg

u
lar co

n
tact w

ith
 o

th
er M

in
istries to

 keep
 cu

rren
t o

n
 o

th
er M

in
isterial A

b
o
rig

in
al activities, o

b
tain

 
feed

b
ack reg

ard
in

g
 issu

es, p
ro

b
lem

s etc. an
d
 so

licit su
p
p
o
rt an

d
/o

r d
evelo

p
 jo

in
t ap

p
ro

ach
es w

h
ere 

reco
m

m
en

d
atio

n
s m

ay im
p
act th

eir area. Freq
u
en

t co
n
tact w

ith
 S

r. M
an

ag
em

en
t C

o
m

m
ittee to

 m
ake 

p
resen

tatio
n
s an

d
 w

ith
 D

ep
u
ty an

d
 A

D
M

 to
 p

ro
vid

e b
riefin

g
s. O

ccasio
n
al co

n
tact w

ith
 S

en
io

r 
M

an
ag

em
en

t w
ith

in
 th

e O
n
tario

 S
ecretariat fo

r A
b
o
rig

in
al A

ffairs &
 M

in
isters/P

rem
iers/C

ab
in

et o
ffices.

C
o

n
ta

ct - E
x
te

rn
a
l: 

Freq
u
en

t co
n
tact w

ith
 a w

id
e cro

ss-sectio
n
 o

f A
b
o
rig

in
al an

d
 n

o
n
-A

b
o
rig

in
al stakeh

o
ld

ers, p
artn

ers, 
service p

ro
vid

ers, b
u
sin

esses, in
terest g

ro
u
p
s secto

r rep
resen

tatives an
d
 stakeh

o
ld

ers to
 lead

 
co

n
su

ltatio
n
s, p

ro
vid

e p
o
licy in

terp
retatio

n
s, lead

 an
d
/o

r w
o
rk o

n
 co

m
m

ittees, co
o
rd

in
ate, exch

an
g
e 

in
fo

rm
atio

n
, an

d
 so

lve p
ro

b
lem

s. O
ccasio

n
al co

n
tact w

ith
 o

th
er g

o
vern

m
en

ts to
 d

iscu
ss issu

es o
f m

u
tu

al
co

n
cern

.


