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b

 C
o

d
e
: 

O
P
S
E
U

 - R
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u
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0
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b
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1
1
5
1
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P
u

rp
o

se
 o

f P
o

sitio
n
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U

n
d
er g

en
eral su

p
ervisio

n
 o

f th
e Fo

rest S
tan

d
 E

co
lo

g
y R

esearch
 S

cien
tist, an

d
 in

 a team
 en

viro
n
m

en
t, to

 
p
ro
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n
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o
rato
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ata m
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en
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d
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p
p
o
rt to
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N

FE
R
 stan

d
 eco

lo
g
y research

 
in

 su
p
p
o
rt o

f th
e Fo

rest M
an

ag
em

en
t C

lass E
.A

. an
d
 o

th
er research
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rio

rities. A
ssists in

 th
e p

lan
n
in

g
 an

d
im

p
lem

en
tatio

n
 o

f lab
o
rato

ry an
d
 field

 stu
d
ies, an

d
 m

ain
tain

s co
m

p
u
ter files fo

r an
alyses. P

ro
vid

es g
ro

u
p
 

lead
ersh

ip
 b

y train
in

g
 an

d
 su

p
ervisin

g
 u

n
classified

 staff in
 m

eth
o
d
o
lo

g
ies an

d
 p

ro
to

co
ls fo

r field
 

sam
p
lin

g
, lab

o
rato

ry w
o
rk an

d
 d

ata an
alysis.

D
u

tie
s/

R
e
sp

o
n

sib
ilitie

s: 
1
. C

o
n
d
u
ctin

g
 a field

 d
ata co

llectio
n
 p

ro
g
ram

 b
y esta

b
lish

in
g
 an

d
 m

easu
rin

g
 research

 p
lo

ts, b
y g

ath
erin

g
 

eco
lo

g
ical d

ata an
d
 co

llectin
g
 field

 sam
p
les acco

rd
in

g
 to

 estab
lish

ed
 d

esig
n
s an

d
 sam

p
lin

g
 stan

d
ard

s, 
m

ain
tain

in
g
 lab

o
rato

ry exp
erim

en
ts, sam

p
le p

ro
cessin

g
 an

d
 an

alyses; calib
ratio

n
 o

f field
 eq

u
ip

m
en

t, 
tech

n
o
lo

g
ies an

d
 d

ata co
llectio

n
 p

ro
ced

u
res; 

2
. P

ro
vid

e lea
d
ersh

ip
 a

n
d
 exp

ertise to
 field

 crew
s w

h
ile a

ctin
g
 a

s a
 field

 crew
 su

p
erviso

r o
r w

h
ile 

d
irectin

g
 w

o
rk in

 th
e o

ffice o
r lab

o
rato

ry. P
ro

vid
in

g
 lead

ersh
ip

 to
 assig

n
ed

 stu
d
en

ts an
d
 u

n
classified

 staff, 
in

clu
d
in

g
 estab

lish
in

g
 w

o
rk assig

n
m

en
ts an

d
 p

rio
rities, m

o
n
ito

rin
g
 th

e q
u
ality an

d
 q

u
an

tity o
f w

o
rk, 

rep
o
rtin

g
 o

n
 p

ro
g
ress; en

su
rin

g
 staff co

m
p
lian

ce to
 th

e O
ccu

p
atio

n
al H

ealth
 &

 S
afety req

u
irem

en
ts an

d
 

an
y o

th
er leg

islatio
n
 o

r p
o
licies th

at ap
p
ly to

 th
e w

o
rk;

3
. A

ctin
g
 as a liaiso

n
 w

ith
 fo

rest in
d
u
stry rep

resen
tatives, research

 p
artn

ers an
d
 co

llab
o
rato

rs an
d
 o

th
er 

M
N

R
 staff to

 en
su

re p
ro

g
ram

 p
ro

g
ress an

d
 p

ro
vid

e feed
b
ack to

 b
o
th

 M
N

R
 an

d
 p

artn
ers, in

clu
d
in

g
 

co
n
d
u
ctin

g
 field

 train
in

g
 sessio

n
s an

d
 w

o
rksh

o
p
s;

4
. U

tilize kn
o
w

led
g
e an

d
 exp

ertise to
 m

ake field
 d

ecisio
n
s o

n
 su

rvey site su
itab

ility an
d
 ap

p
licatio

n
 o

f 
su

rvey m
eth

o
d
o
lo

g
ies;

5
. A

ssu
rin

g
 d

ata q
u
ality b

y: co
n
d
u
ctin

g
 q

u
ality assu

ran
ce assessm

en
ts o

f field
 sam

p
lin

g
 activities an

d
 

co
m

p
leted

 tally sh
eets; m

ain
tain

in
g
 accu

rate field
 reco

rd
s o

n
 co

n
d
u
ct o

f field
 an

d
 lab

o
rato

ry w
o
rk; 

d
ep

lo
y, m

ain
tain

 an
d
 tro

u
b
lesh

o
o
t electro

n
ic d

a
ta cap

tu
re d

evices an
d
 d

ata sto
rag

e co
m

p
u
ters; 

tra
n
sferrin

g
 field

 co
llected

 d
ata fro

m
 electro

n
ic d

ata cap
tu

re d
evices to

 d
ata sto

rag
e m

ed
ia; o

n
g
o
in

g
 

evalu
atio

n
 o

f d
ata in

teg
rity an

d
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rity an
d
 co

rrectin
g
 in

co
n
sisten

cies;

6
. P

u
rch

asin
g
 an

d
 m

ain
tain

in
g
 eq

u
ip

m
en

t an
d
 su

p
p
lies, an

d
 keep

in
g
 in

ven
to

ry an
d
 ap

p
ro

p
riate reco

rd
s 

o
f veh

icle u
sag

e, d
aily p
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n
al d

iaries, atten
d
an

ce an
d
 exp

en
se reco

rd
s an

d
 su

b
m

ittin
g
 th

ese as 
req

u
ired

;
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7
. A

n
alyzin

g
 d

ata b
y p

erfo
rm

in
g
 statistical an

alysis, p
ro

ject su
m

m
aries, review

/revisio
n
 o

f field
 p

ro
to
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m
eth

o
d
s an

d
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ata co
llectio

n
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an
u
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g
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m
m
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f an
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d
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re search
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w
h
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h
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d
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h
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h
o
to

g
rap

h
s an

d
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resen
tatio

n
 m

aterial;

8
. A

ssistin
g
 w

ith
 th

e tran
sfer o

f scien
ce kn

o
w

led
g
e an

d
 in

fo
rm

atio
n
 an

d
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ro
ject ad

m
in
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n
 su

ch
 as 

b
u
d
g
et p

rep
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n
, m

o
n
ito

rin
g
, au

d
itin

g
, an

d
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o
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n
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n
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r p
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ce; keep
in

g
 reco
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o
n
d
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g
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q
u
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9
. M

an
ag

er h
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e rig
h
t to
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n
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d
itio

n
al d

u
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W
o
rkin

g
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o
n
d
itio

n
s:

O
n
 an

 an
n
u
al b

asis ap
p
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%

 o
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t in
 lab

o
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ry an
d
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ffice, an
d
 5

0
%

 in
 th

e field
.

B
etw

een
 M

ay 1
st an

d
 O
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b
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o
re th

an
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0
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 o
f tim

e in
 th

e field
, o

ften
 o

n
 exten

d
ed

 trip
s aw

ay fro
m

 
h
o
m

e

T
h
e in

cu
m

b
en

t sh
all, w

o
rk in

 co
m

p
lian

ce w
ith

 th
e O

ccu
p
atio

n
al H

ealth
 an

d
 S

afety A
ct an

d
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u
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an
d
 an
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o
rkp

lace p
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irected
 b

y th
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p
lo

yer. T
h
e in

cu
m

b
en
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all en
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at w
o
rkers take 

p
recau

tio
n
s to
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 an

d
 safety o

f th
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selves an
d
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th
ers b
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m

p
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 w
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d
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o
licy, p
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u
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ted
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o
rkp

lace p
ractices as m

ay b
e ap

p
ro

p
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te. T
h
e in
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m

b
en

t sh
a
ll 
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vise w

o
rkers o
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al an

d
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o
ten
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an

g
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 th
e w

o
rkp

lace an
d
 take th

e req
u
ired

 p
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tio
n
s.

K
n

o
w

le
d

g
e
: 

Jo
b
 req

u
ires field

-b
ased

 kn
o
w

led
g
e o
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rest b

io
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g
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lo
g
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ltu
re, an

d
 fo

rest reso
u
rce 

m
an
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en
t, co

n
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ts an
d
 p
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d
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g
 p
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n
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n
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ils d
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tio
n
 

an
d
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n
, an

d
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e u
se o
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d
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d
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n
 an

d
 d
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n
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n
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u
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to
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e p
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n
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g
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d
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p
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en
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n
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d
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d
ies.

Jo
b
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u
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o
w
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g
e an

d
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catin

g
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g
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d
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g
 field
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n
d
u
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 d

ata p
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 b
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g
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d
 o

th
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g
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o
w
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g
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f co
m

p
u
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in
d
o
w
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p
eratin

g
 system
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 p
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e statistical 
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m
m
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d
 p
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d
u
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o
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sin
g
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m
p
u
ter so
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are p
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S
W

o
rd

, A
ccess, E

X
C
E
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o
w

er 
P
o
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R
O

C
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E
 an

d
 d
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en
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b
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u
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o
w
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g
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f p
rin
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d
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IS
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p
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g
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d
 d
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n
 d
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Jo
b
 req

u
ires kn

o
w
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g
e o

f stan
d
ard

s an
d
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p
eratin

g
 p
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r in
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rm

atio
n
 g

ath
erin

g
 an

d
 sto

rag
e (e.g

. 
d
ata co

llectio
n
 an

d
 in

ven
to

ry tech
n
iq

u
es, d

ata p
rep

aratio
n
 an

d
 en

try/d
ig

itizin
g
) to

 en
su

re co
m

p
lete, 

accu
rate in

fo
rm

atio
n
 is availab

le an
d
 secu

re fo
r su

b
seq

u
en

t u
se in

 th
e d

evelo
p
m

en
t an

d
 valid

atio
n
 o

f 
eco

lo
g
ical lan

d
 classificatio

n
 p

ro
d
u
cts, fo

rest g
ro

w
th

 an
d
 p

ro
d
u
ctivity m

o
d
els, stan

d
 d

yn
am

ics an
d
 

su
ccessio

n
 in

fo
rm

atio
n
 an

d
 stan

d
ard

s related
 to

 fo
rest ren

ew
al an

d
 reg

en
eratio

n
.

Jo
b
 req

u
ires kn

o
w

led
g
e o

f field
 eq

u
ip

m
en

t o
p
eratio

n
s to

 p
erfo

rm
 train

in
g
, field

 m
ain

ten
an

ce, 
ad

ju
stm

en
ts an

d
 rep

air o
f eq

u
ip

m
en

t su
ch

 as g
lo

b
al P

o
sitio

n
in

g
 S

ystem
 lo

cato
rs, h

an
d
 h

eld
 d

ata
co

m
p
u
ters, laser h

eig
h
t fin

d
ers, veh

icles, o
u
tb

o
ard

 m
o
to

rs an
d
 b

o
ats, all-terrain

 veh
icles in

 acco
rd

an
ce 

w
ith

 u
sers m

an
u
als (e.g

. ch
an

g
e sp

ark p
lu

g
s, tires, ad

ju
st fu

el m
ix, ch

an
g
e sn

o
w

 m
ach

in
e b

elts) to
 

p
ro

vid
e calib

ratio
n
 o

r to
 retu

rn
 eq

u
ip

m
en

t to
 ap

p
ro

p
riate fo

rm
al m

ain
ten

an
ce lo

catio
n
 fro

m
 field

 
o
p
eratio

n
s.

Jo
b
 req

u
ires kn

o
w

led
g
e o

f th
e O

ccu
p
atio

n
al H

ealth
 an

d
 S

afety A
ct an

d
 its reg

u
latio

n
s an

d
 an

y w
o
rkp

lace 
p
ractices as d

irected
 b

y th
e em

p
lo

yer to
 en

su
re th

at w
o
rkers take p

recau
tio

n
s to

 p
ro

tect th
e h

ealth
 an

d
 

safety o
f th

em
selves an

d
 o

th
ers b

y co
m

p
lyin

g
 w

ith
 su

ch
 acts, co

d
es, p

o
licy, p

ro
ced

u
res o

r accep
ted
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w
o
rkp

lace p
ractices as m

ay b
e ap

p
ro

p
riate. T

h
e in

cu
m

b
en

t sh
all ad

vise w
o
rkers o

f actu
al an

d
 p

o
ten

tial
d
an

g
ers in

 th
e w

o
rkp

la
ce a

n
d
 take th

e req
u
ired

 p
reca

u
tio

n
s.

S
ta

ffin
g

 a
n

d
 L

ice
n

sin
g

 R
e
q

u
ire

m
e
n

ts: 
V
alid

 d
rivers licen

se.
M

u
st p

o
ssess o

r h
ave th

e ab
ility to

 o
b
tain

 a sm
all w

atercraft certificate fo
r vessel o

p
eratio

n
.

S
k
ills: 

Jo
b
 req

u
ires an

alytical an
d
 p

ro
b
lem

 so
lvin

g
 skills to

 m
ake p

ro
ject-level d

ecisio
n
s to

 d
eterm

in
e th

e n
atu

re 
an

d
 exten

t o
f d

eviatio
n
s fro

m
 existin

g
 d

ata co
llectio

n
 stan

d
ard

s an
d
 p

ro
to

co
ls an

d
 reco

m
m

en
d
 co

rrective 
actio

n
; review

 stan
d
ard

s, p
o
licies an

d
 p

ro
ced

u
ral g

u
id

elin
es, acts an

d
 reg

u
latio

n
s to

 d
eterm

in
e th

e 
ap

p
ro

ach
 to

 a task o
r to

 reso
lve an

 issu
e, o

r to
 ap

p
ly th

em
 to

 p
ro

g
ram

 o
p
eratio

n
s in

 field
 co

n
d
itio

n
s (e.g

. 
p
lo

t lo
catio

n
s an

d
 b

u
ffers); reso

lve tech
n
ical p

ro
b
lem

s in
 o

p
eratio

n
al field

 situ
atio

n
s b

y 
g
ath

erin
g
/an

alyzin
g
 in

fo
rm

atio
n
 o

n
 site, d

eterm
in

in
g
 o

p
tio

n
s, selectin

g
 a co

u
rse o

f actio
n
 an

d
 

d
o
cu

m
en

tin
g
 p

o
sitio

n
/ratio

n
ale (e.g

. q
u
ality assu

ran
ce in

sp
ectio

n
s in

 tem
p
o
rary o

r p
erm

an
en

t sam
p
le 

p
lo

ts; an
d
 to

 d
eal w

ith
 issu

es an
d
 p

ro
b
lem

 situ
atio

n
s, p

articu
larly in

 rem
o
te field

 situ
atio

n
s.

Jo
b
 req

u
ires g

ro
u
p
 lead

ersh
ip

 skills to
 assig

n
 w

o
rk to

 stu
d
en

ts an
d
 u

n
classified

 staff o
n
 b

eh
alf o

f th
e 

su
p
erviso

r, in
clu

d
in

g
 train

in
g
, assig

n
in

g
 d

aily w
o
rk, m

o
n
ito

rin
g
 th

e q
u
ality an

d
 q

u
an

tity o
f w

o
rk an

d
rep

o
rtin

g
 o

n
 p

ro
g
ress.

Jo
b
 req

u
ires in

terp
erso

n
al skills to

 d
eal w

ith
 req

u
ests an

d
 co

n
cern

s o
f clien

ts/p
artn

ers (e.g
. co

n
tracto

rs, 
co

n
su

ltan
ts, o

th
er M

N
R
 staff an

d
 th

e fo
rest in

d
u
stry). M

u
st h

ave in
terp

retive skills an
d
 ab

ility to
 

co
m

m
u
n
icate effectively, o

rally an
d
 in

 w
ritin

g
. 

Jo
b
 req

u
ires d

evelo
p
ed

 skills in
 fo

rest research
 lab

o
rato

ry an
d
 field

 p
ro

ced
u
res asso

ciated
 w

ith
 stu

d
ies

co
n
d
u
cted

 in
 th

e area o
f fo

rest eco
lo

g
y to

 p
ro

vid
e tech

n
ical, lab

o
rato

ry, d
ata m

an
ag

em
en

t an
d
 statistical 

su
p
p
o
rt an

d
 to

 assist in
 th

e p
lan

n
in

g
 an

d
 im

p
lem

en
tatio

n
 o

f lab
o
rato

ry an
d
 field

 stu
d
ies..

Jo
b
 req

u
ires ab

ility to
 in

stru
ct o

th
ers in

 th
e u

se o
f su

rvey m
eth

o
d
s, co

m
p
u
ter so

ftw
are as w

ell as o
th

er 
so

p
h
isticated

 field
 an

d
 lab

o
rato

ry eq
u
ip

m
en

t su
ch

 as field
 m

ap
p
in

g
 system

s an
d
 su

rveyin
g
 in

stru
m

en
ts, 

o
ffice an

d
 d

raftin
g
 eq

u
ip

m
en

t, d
ig

ital cam
eras an

d
 accesso

ries, m
icro

sco
p
es an

d
 cam

era attach
m

en
ts, 

ch
em

icals an
d
 stain

s, d
istillatio

n
 ap

p
aratu

s, p
H

 m
eters, p

recisio
n
 b

alan
ces, electro

n
ic test in

stru
m

en
ts, 

w
ater an

d
 so

il test kits, h
an

d
 an

d
 p

o
w

er to
o
ls an

d
 electro

n
ic d

ata cap
tu

re d
evices.

Jo
b
 req

u
ires o

ral an
d
 w

ritten
 co

m
m

u
n
icatio

n
 skills to

 resp
o
n
d
 to

 reso
u
rce in

d
u
stry an

d
 in

tern
al in

q
u
iries 

b
y p

ro
vid

in
g
 b

o
th

 o
ral an

d
 w

ritten
 in

fo
rm

atio
n
 o

n
 m

atters su
ch

 as rep
o
rts, reso

u
rce d

ata an
d
 m

ap
s; 

m
ake p

resen
tatio

n
s, co

m
m

u
n
icatin

g
 an

d
 sh

arin
g
 in

fo
rm

atio
n
 w

ith
 p

ro
fessio

n
al staff an

d
 clien

ts in
 

reso
u
rce m

an
ag

em
en

t p
ro

g
ram

s an
d
 p

artn
ersh

ip
s to

 fu
rth

er u
n
d
erstan

d
in

g
 o

f p
ro

jects; co
n
d
u
ct field

 
to

u
rs, train

in
g
 sessio

n
s an

d
 rep

resen
t th

e M
in

istry at d
isp

lays; an
d
 to

 p
resen

t in
fo

rm
atio

n
/id

eas an
d
 

reco
m

m
en

d
atio

n
s w

h
en

 d
ealin

g
 w

ith
 in

d
u
stry, reso

u
rce co

n
tracto

rs an
d
 co

n
su

ltan
ts.

Jo
b
 req

u
ires p

lan
n
in

g
 an

d
 co

o
rd

in
atin

g
 skills to

 o
rg

an
ize, sch

ed
u
le an

d
 co

o
rd

in
ate h

u
m

an
 an

d
 eq

u
ip

m
en

t 
reso

u
rces (e.g

. b
o
ats/m

o
to

rs, p
u
m

p
s, veh

icle tran
sp

o
rtatio

n
, aircraft, b

ase cam
p
 eq

u
ip

m
en

t) fo
r field

 
p
ro

jects (e.g
. .estab

lish
m

en
t o

r re-m
easu

rem
en

t o
f p

erm
an

en
t sam

p
le p

lo
ts) w

ith
 reso

u
rce ag

en
cies 

in
vo

lved
 in

 n
atu

ral reso
u
rces assessm

en
t an

d
 m

an
ag

em
en

t.

Jo
b
 req

u
ires ab

ility to
 u

n
d
ertake p

h
ysically d

em
an

d
in

g
 field

 w
o
rk in

 all typ
es o

f w
eath

er co
n
d
itio

n
s.

F
re

e
d

o
m

 o
f A

ctio
n

: 
U

n
d
er th

e g
en

eral su
p
ervisio

n
 o

f th
e p

ro
ject scien

tist/b
io

lo
g
ist h

as th
e ab

ility to
 m

ake d
ecisio

n
s 

reg
ard

in
g
 field

 staff sch
ed

u
lin

g
 an

d
 d

ep
lo

ym
en

t, su
rvey site su

itab
ility, ap

p
licatio

n
 o

f su
rvey 
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m
eth

o
d
o
lo

g
y an

d
 o

n
 site issu

e reso
lu

tio
n
. Jo

b
 req

u
ires situ

atio
n
s clearly o

u
tsid

e estab
lish

ed
 p

o
licies an

d
 

p
ro

ced
u
res, p

ro
g
ram

 issu
es to

 b
e referred

 to
 su

p
erviso

r an
d
/o

r p
ro

g
ram

 sp
ecialists (e.g

. issu
es w

h
ich

 
w

ill b
e co

n
tro

versial / sen
sitive to

 clien
t g

ro
u
p
s).

Jo
b
 req

u
ires w

o
rkin

g
 w

ith
in

 estab
lish

ed
 p

ractices an
d
 p

ro
ced

u
ral co

n
tro

ls, M
in

istry an
d
 G

o
vern

m
en

t 
p
o
licies, leg

islatio
n
, g

u
id

elin
es an

d
 d

irectives, w
h
en

 m
akin

g
 d

ecisio
n
s o

n
 p

ro
ject-level p

ro
ced

u
res su

ch
 as 

p
ro

ject d
ata co

llectio
n
.

Jo
b
 req

u
ires p

ro
vid

in
g
 o

n
g
o
in

g
 u

p
d
ates to

 m
an

ag
er an

d
 o

th
er team

 m
em

b
ers th

ro
u
g
h
 reg

u
lar m

eetin
g
s, 

d
iscu

ssio
n
s an

d
 p

erio
d
ic review

s, to
 d

eal w
ith

 p
ro

b
lem

 area. W
o
rk is review

ed
 fo

r p
ro

g
ress an

d
 resu

lts
b
y su

p
erviso

r, esp
ecially an

y actio
n
s d

irectly related
 to

 d
ata q

u
ality o

r req
u
ired

 ch
an

g
es to

 existin
g
 d

ata 
co

llectio
n
 p

ro
ced

u
res.


